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This AnnualReport delineates the progress ofthe activities that have been carried
out durinq the period from July 2013 to June 2014. The aim ofthis Annual Report is

to share an updated situatlon of the carried out activities and organizational
developments efforts amonq various stakeholders.

This report shows the resu ts of our performance during the fiscal year 2013-2014

illustrated with signifcant facts and 69ures. We do believe the readers will enjoy readlng

these successes and challenges that were overcome to achieve the5e Successes.

During the perioci, BASTOB implemented Programme5/Projects on socia.

Development Programme and lncome and Employment Generation Programme

which include Sultan-Sofa Pathshala, Primary Health Care Support Project, Making
Migration Better for the Labour Migrants in Bangladesh, Su-Chala Project,

BASTOBAshar-Alo Education Development Projects, Climate Change Project:

Construction ofCyclone Resistant Low-Cost House& skill Development Projectand
Microfi nance Programme.

On this occasion, we would also like to thank our partner organizations home and

abroad specially Palli Karma-Sahayak Foundation (PKS), Anukul Foundation,

ManusherJonno Foundation, Aporajeyo Bangladesh, Ashar Aloe.V, Deutsh

Bengalishe Kinderhilfe e.V, Hilfe fuer Bangladesh, Liechtenstein. We extend our
thanks to all concerned authorities of Govt. of Bang adesh for their cooperation. We

remember and appreciate the contributions of our Governing Board, General Body,

staff members, volunteers and all the programme partners.

/-,-e 242<-
Ruhi Das

Executive Director



I am having a glowing feeling of gratification to state that through
seventeen years'relentless efforts BASToB has attained reasonable

rnaturity in working with people who need assistance to grow and
develop on their own initiatives,

Ihope this brief annual report 2013-2014 will reflect interaction of
BASTOB'S dynamic staff members with people in working areas. I am
convinced to believe that BASTOB is growing fast as a people's

organization.

I do appreciate and value the hard work of the 5taff members and
cooperation of grassroots people for their accomplishments.

Thanks to the board members of BASTOB and its well- wishers as well. Let's

work and pray for a beautiful tomorrow.

Professor Dr. Ivld. Golam Samdani Fakir

J6-,.D '--Chairperson-
BASTOB Governing Board
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P".1 " Educatilan PraqrarnrnE

A,.1 .1 Swltart-\of a Pathshala

This Unique Preschool was started for slum

children !n 1980. lt was named Sultan-Sofa

Pathshala in honor of the famous artist Sultana

and the renowned writer Ahmed Sofa because

of their love for disadvantaged children. NETZ

Bangladesh Partnership for Development and

Justice contributed to run this Pathshala till

2009. Afterwards BASTOB changed the shape

of the Pathshala and shifted it from Dhaka city

to the rural part of Dhaka and Cox's Bazar. Now,

this Pathshala nurtures children between the

ages of 4 and 6 years so that they can get

admiss on in Covt. P'rma y schools. 'he main

concept of the Pathshala is to make children

prepared for school by providing in house

coaching. Children get basic education and

learn values, behaviour and hygiene practices.

BASTOB is currently running B of these

Pathshalas:5 in Dhaka and 3 in Cox! Bazar

having a total number of 240 children. ln each

Pathshala one female teacher is assigned to

facilitate day to day activities of the class for a

period of 3 hours daily. The children were

given dresses and books in the beginning of

the classes.
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A.1.2. SU-CHALA- "5ave Urban Children
from Hazardousjobs and assistance for
iinking with academy"

Su-chala is a Bengali word which means to
survive fairly. A huge number of children in
Bangladesh involved in many hazardous jobs

due to their family crisis. They are deprived of
nutritious foods, as well as three daily meals,
basic education, enjoying their childhood and
child friendly environments to grow up.
Considerlng their needs, a project was
designed to ensure the children! basic
education and to liberate them from those
hazdrdous jobc Urder rni5 projeLt pril-dny
support was provided to the children of
existing microfinance members of BASTOB

The project activity started on jst January
2012 and continued till 3t st December 2013.
The new phase began from January 2014.

There are two major objectives ofthis project.

. Ensure basic education for poor working
children by enroiling them in the school.

. Gradually make the children free from
existing hazardous jobs by providing
scholarships.

Under this proje.t there are
between the aqes of6 to 12

are female and 15 are male.

Tk. 500/= (five hundred)
scholarship and every year
dresses and books

about 32 <hildren
years of which I 7

Each one receives

per month as

Tk. 800/= to buy

A. 1.3. BASTOB Ashar-Alo Edulatiarl
Development Project for tke Paar
Children of Bangladesh.

This is a scholarship Programme implemented
in Barisal district. The main aim is to provide

financial support to the poor and meritorious
children so that they can continue their
studies. The duration of this second phase is

from luly 20'11 to December 2015. Ashar

Alo.e.V Germany is providing financialsupport
for this project. During the year 2014 total 1 75

children are gettinq scholarships under this
programme.
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A,1,4. 6oethe -Tagore Academy (GTA)

Goethe Tagore Academy is a joint collaboration
pro.iect of BASTOB and DEUTSCH-BENGALISCHE

(INDERIILTE tDBK,. The prina'y ard the m"ir
aim of this project is to maintain a standard,

respectable position and to give its students the

basic education so that th is helps the students to
get rid ofthe excessive pressure on education.

The education style of this academy is that,

stud€nts must finish their studies within the

school time so that there is no pressure for

them of any kind, such as home tuitions This

academy believes that the experience and

cooperation of the teachers will make the

students strong learners of basic education for

building a bright future.

The initial concept ofthe schoolwas that 80%

of the total children will pay school fees lik-'

other private schools in Bangladesh & 20olo

children will get exemption. This 20olo will be

selected from poor families especially from

lower caste/social group, children from

garments factory and day labourers.

The school started in 2013 with 24 students.

From January 2014 new session started.There

are 33 students ofwhich 2l in Play Group, 07 in

Nursery and 04 in KG and 01 in class ONE. The

parents of the students are very poor. I\4ajority

of parents are garments workers, security

guards, house maids, small shop keepers,

rickshaw pulLers, vegetable sellers etc.

A,1,5, Non"Fotmal Educatldn pr0gramme

BASTOB is implementing a Non-FormaL

Education Programme under the BRAC

Education support Programme (ESP). Under

tl'is project BASTOB is '-rninq 06 pr:"'r arv
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schools in Chakar;a, Coxt Bazar. There are six
Ieachers lo. sty schools ano one superviso,.
Each schooi nurtures 3O students. Out of total
180 students in slx schools 60 boys and 't20

hope. Then, being encouraged by BASTOB

co worker,shecametoBASTOB HealthCentre
and took treatment from Dr Nilufar Kamorez
.laha, PhD. After treatment, gradually she

girls. All the teachers and supervisor are
female. BRAC is providing necessary financial
and technical support to implement thls
project.

A. 2. Health Programme

A.2.1. Primary Health Care Support Project

Case Study: Mrs. Momena Begum, wife of Md.
Jamal l\4iah is a member of Golap Mohi a

Samity (Rose Women Group) under Badaldi
Branch. She lives in Uludaho village of
Horirampur Union under Turag Thana of
Dhaka district. She became sick and took
rrFatmenr in vanous places. But having no
improvement of her health she almost lost

became cure. Now from time to time she

cornes to the Heaith Centre for checkup. She is
very grateful to BASTOB for getting proper
treatment.

lntroduction: BASTOB is implementing Primary

Health Care Project with the financial support
of Anukul Foundation (MDF). Underthis project
a health clinic was started in Cox's Bazar Sadar

in July 2011 to address the health educational
need of Cox's Bazar Microfinance members and
other local community. The project was shifted
to Dhaka under Badaldi Branch from Mar.h
2014. After successful completion of its 2nd
year, Anukul Foundation continued this
project for the third year that is I st luly 2013 to
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30th June 2014. This support has created
positive image for BASTOB to run

microfinance project in the locality.

very

the

lnitially BA5TOB health service centre was

located at Samity Para of Cox's Bazar Sadar

where a huge number of slum people living.
But beginning of this year 2013, the Health
Service Centre was shifted to Coxt Bazar

Branch offce to address the maximum need of
the IvlF members and local community. From

f'4arch 2014 the Health Centre was shifted to
Badaldi Branch of Dhaka to address the need
of the poor people of our Dhaka project area.

The health service centre is providing basic

health services to the local community
specially women and children.

Obje(tives:
The objectives ofthe health project are:

. To address the primary health care need of
the BASTOB microfinance client as well as

their family members.

' To reduce the family disease of MF clients

and local community by providing health

awareness education and basic treatment.

A(tivities carried out during the year 2013-2014:

The following activities have been carried out during

the reporting period lst July 2013 to 30th June

2014. All the activities were focused on

BASTOB group members and non-group

members who were living around the

microfinance area of BASTOB Branch-

Eipecially the women and child health issues

were addressed.

Provided dired treatment support to the
children: Children are one of the most

important stakeholder of this pro.ject. Group

members are motivated to bring their children

to the BASTOB health care centre. During the

year a total of 352 children received basic

health treatment under the direct support of
BASTOB recruited Paramedic doctor. As the

project is mainly focused on women and

chiidren health care, this part of the report

only depicts the children status the project.

Mainly Cough and Cold, Fever, Skin Disease,

Diarrhoea etc. related patients were treated.

Provided General treatment to Women: This

year a good number of women received basic

health treatmentq f'om this health service

centre. Most of them are from BASTOB

microfinance group members and some of
them were out of group. A total of 1438

women received direct health support from

BASIOB microfinance group. The treated

diseases were Cough and cold, Fever, Skin

Disease, Headache, Stomach dnd Body pain,

Diarrhoea, Leucorrhoea etc.

Prenatal Care Servi(e: During this reporting
period 176 pregnant women received health

services of which group members were 124

and non group members were 52.

Antenatal Care services: Post delivery treatment

was provided to 150 patients of whom 127 from

qroup members and 23 were non group members.
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Treatment support to the Male: Male are also
part of this project and they are getting

regular treatment from this Health Service

Centre. l\4ost of them are the direct client of
Microfinance Programme and they are living
around the offrce. Total 134 male patient got
treatr'renl fdcilities during rhe yea,. the main
diseases were Cough and Cold, Fever,

Headache, Stomach problems, Diarrhoea,

Dysentery etc.

Health Education to Local Community;
Under the Health Service Centre, besides

regular treatment to the group members,
services like health education and awareness

raising tips are given to BASTOB group

members and Non group mernbers around

Cox's Bazar Sadar Upazila, and Badaldi area of
Dhaka district. Most of the group and

non group mernbers were female. During the
yeat 2013-2014 total 209 meeting were

organized of which 203 were in the groups

and 6 were out ofgroups. Average attendance

was 14 members in the ses5ion.

Referral Services: 20 serious patients are

referred to Hospital during the reporting
period for better ireatment. These patients are

both from group members and non group

members.

Medi<ine support; Few medicine support are

also provided to the poor patients who can

save their conveyance to purchase the
medicine. At different times BASTOB

purchased lvledicines according to the need of
the patients and these were sold to the
patients giving subsidy from Bastob. During

the period total medicine purchase cost isTaka

8,1 10.00 and sale is Taka 8,000.00.

The major challenges and opportunities:

Challenges:

Patients ask for free medicines after getting

prescription

Pregnant poor women ask for delivery support

specially scissoring cost;

Patients are interested to get medicine from

pharrnacy in stead ofgoinq to doctors.

Providing group support is cost worthy but

cost is not included to the project budget.

Opportunities:

A good number of children and adolescent

qroups are at work;

Local health clinics and hospitals are

cooperative in receiving the patients from

BASTOB Health Service Centre.

All the group members are ready to recerve

health awareness education from BASTOB

health workers-
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A.2.2. Watsan Programme

BASTOB is creating awareness on Watsan to the

members of its microfinance programme and

also to other rura people. BASTOB observed

5dn ratro^ Dav ir Octobe 20l J with (eranigdn,

Upazilla Public Health Engineering. Awareness

on water and sanitation is being created in

weekly meetings of the microfinance group

members.

A.3. Making Migration Better for the

Labour Migrants in Bangladesh (MMBLMB)

BAS]OB lnitiative for Peop e's self Development

has started its journey in the field of Safe Labor

lMigration on lst March 2007 as a project

implementation organization of Refugee and

l\,4iqratory Movement Research Unit (R[4N4RU) a

research organization of Dhaka University.

RMMRU continued this project with BASTOB till
)une 2012. After the completion of the project
BASTOB continued this project activity til

September 2013 from its own fund considering

the need of the project in the loca ity. To

continue this project activity, BASTOB submitted
a project proposal named "l\4aking Migration
Better for the Labor Migrants in Bangladesh
(MMBLMB)" to Manusher Jonno Foundation
(l\,4J F) and received fund for 3 years. The project is

now implemented in Keraniganj, Nawabganj

and Dohar Upazila of Dhaka district.
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Labour migration is currently the source of
income for over 7.5 million labour migrants
and their families in Bangladesh. Labour out
mig atior \ one ofrhe Core sourCes jn earning
foreign money contributing over lO% of
national GDP However, the absence of
adequate regulatoty and supportive
framework limits the benefits and incredses
the risk of exploitation by unscrupulous
intermediarie5 ano labour rec, u t.ng dgencies.
Poor migrants are mostly unskilled, and lack
basic knowledge about their options and

rights at home and abroad. Now it is

recognized that international labor migrants
of Bangladesh has been suffering from
fraudulence, complexity and various hassles in

their migration process which are caused for
serious vulnerability & ill-being of individual,
household and national context. ln order to
reduce all sorts of vu nerabillties of labour

-qranls. some doveloomert o,gdn'zarols a.e
active in Bangladesh. ln this backdrop, BASTOB has

been impernenting programn'ratlc interventions
in different areas of Bangladesh to ensure safe

labour migration through disseminating Safe

Migration lnforrnation among potential migrants.

The project goal, purpose, activities, project
location and progress of reporting period are
shared below:

Project Goal: To improve security and
livelihoods of the out labour migrants in

Bangladesh through creating the migration
process safe and secured.

13 <



Purpose of the Proje(t:

" Potential migrant workers ar-^ weli

intormed, with having easy access to
adequate informatlon, regarding better

migration process at both origins and

destination;

. Measureable reciuction of complexities

and fraudulence ln the labour migration

process as welt as assist to eliminate illeQai

migration as much possiblei

. Strengthening occupational ski ! and

capacity of the potential Labour migrants

to manage better jobs at the destination

country as well as better uses of
remittancesiand

. lnfluences different government institutes

and departments for ensuring adequate

supports and services for the labour

miqrants.

Expeded Outcome of the Project:

. '1000 of labour migrants ensure safe

secured migration at different destination

over the project periodj;

. 100 of female and 50 male migrants'

workers received traininqs for the skill

development-

. 100 of femae and 300 male potentia!

migrants workers received Govt and non_

government SuPPorts

. 100 of returnee migrants received egal

supports (if needed) by the BMET anci

other Sources;

. 1000 of returnee migrants received need

based counseling by the project;

. 6000 of potential abour migrants are aware

o{ sa[e dnd secLred n grdt on oroces ):

. 19 of pressure groups and supports

groups are functioning.
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. 100of householdsreceiveddeath benefits
(ln case of Death) from proper authorities
and channels;

' 5 of tools and techniques adopted by the
government bodies (Bl\4El DEMO office,

BOESL) and recruiting agencies to dissentinate

Jpdated intormation reidteo io mrg.arion.

. 40 of bank offcials increased knowledge
and capacity.

Major Activitiesl

. Formation of 16 l\4igration Service providing

Committee (l\4SPC)at union level.

. N4onthly Migration Servr.e providing

Comnrittee (MSPC) l\,4eeting

. Disseminate migration information through
miking, Uthan Boithak / School proqram/

Religious Leader Meetings/Teachers meeting.

. Organizing l6 Safe [4igration Support point

(Sl\ilSP) at union level.

. Pre decision making Orientation for potential

l\,4 ig ra nts.

. Pre departure Training.

r Develop of lnformation Education and

Communication (lEC) materials.

. lnternational migration and women! day

observance program.

. Every year the proiect will organize migration

fair for making better aware of the labour

migrants.

Social and Legal Support will be assisted

through ADR/ Shalish and legal support.

Communication and media products to

reinforce the message on rnigration.

. Three (3) workshops will be conducted for
capacity building ofjourna ists at the Upazila

level.

. Youth information/sensitization program for

sensitizing youth through school quiz,

colege seminars, and debates among the

youths in the project areas wi I be organized

in the project areas.

r Media Campaign/ lnvoivement like

roundtable dialogue, training of media

professionai.

. Ski I Deve opment Training for the both male

and fema e potentia migrants.

. Llnkages with Govt. & Non-Govt. Training

lnstitutes.

. Capacity Building Trainings for Bank Officials

on labour migration issues.

. Estab ish inkage:with DEI\il0s, District Probashi

Kallyan Desk Passport office, Bank etc.

. Talk shows/Jarigan & Drama wili be arranged.

Approximate Budget: The approximate cost of
this project has estimated about BDT 69,42,494.00

(Sixty Nine Lac Forty Two Thousand Four Hundred

and Ninety FourTaka) for the 34 months.

Geogrophic Locdtion of the Project:
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Activity Carried out During the Reporting Period October 2013 to June 2014:

Making t'4igration Better for the Labour l\,4igrants in Bangladesh, (MMBLMB) is just passed 9
months while writing this report. lt is an initial part of the project and mostly focusing on

formation of different committees, groups and selection of site and conducting baseline survey.

Activity <dnied out during this rcporting is given below:

Formation of Migration Service Providing
Committee (MSPC)

112

Orientation for MSPC members 12

Vontfr ty Cooraination ti,leetlngtrrith l\-aSPC 72
Member

)1A )52

Conduct Counseling session by MSPC I 144

Conduct Migrants Family Member Meetings

Sharing meeting with Students

Pre decision training for interested migrants

Pre departure training for Migrants Workers

Sharing Meeting with Teachers
Religious Leaders Orientation

Organize Jarigan (Traditional Songs)

Organize Street Drama

Observe lnternat'onal Miqration Day 2013

Basellne Survey

Assist to Make Valid Passporr (MRP)

Assist to Open Bank Account

Assist to CheckJob contact forms

Total Direct Clients: 2093 6639
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Mrs. Rina Akter was over frustrated at her
family finding no fund from her husband
Wasim Bepari who was working in Dubai. She
was living at her parents family with only
daughter Symaiya Akter. 5he was facing lots of
problems in her family. Finding no other way
she contacted to BASTOB to know more about
safe labor migration. Shejoined at BASTOB pre

decision migrant! training program and got
more experience in this field.

Finally she decided to go abroad wirh the
encouragement of her father and mother. She

took 15 days training on household works
from Banani and 2ldays training from
Government TTC and went to Jordan on 17th
December 2012. She worked at IVlr. and l\,4rs.

Fayez Surfa house in Jordan where only two
members family lived. 5he found a good family
where she lived very safely without any
disturbance continuously for 2 years and 2

morths. She re(e ved salary reguldr Ddsis.

To go abroad she spent a total ofTk.27,000.00
to do all formalities like making passport,

medical test, training and making smart cards

and earned Tk. 3,80,000.00 (Three Lac Eighty
Thousand) within 26 months. She was not
beaten or punished by her boss even the local

recruiting office. She deposited this amount at
the local bank.

Going abroad was a big challenged for her and

she made it possible very successfu ly through
her hard working, commitment and good
behavior. Now her husband is taking care of
her and sending money for her family regular
basls. she is very happy now and thinking to
go abroad again, if she finds any better
opportunity with hiqh salary.
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A.4. Climate Change Project :

A.4.1. Construction of Cyclone Resistant Low-Cost House and Skill
Development Project

BASTOB submitted a project proposa to the C imateTrust Fund, Government ofthe Peop e's Republic

of Bangladesh for construction of cyclone resistant ow-cost house in 2010. The project was primarily

accepted by the Government. For final selection ofthe imp ementing partners, the Government gave

the responsibiiity to Pa I i Ka rma-Sahaya k Foundation (PKSF). We got approval from PKSF for an a mou nt

ofTaka 24,244,000.00. Agreement was signed and two instal ments ofTaka 400/0 and 300/0 were

received. For imp ementation another partner organlzatlon named'Sukhl Bangla Foundation' was

tagged. The working areas are Cox's Bazat Chittagong, Bagerhat and Khulna.

"t.:C44'
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AtaGldnce prcgressof project is qsfollows:

CompletedChakaria and

Ramu Upazilla

of Cox's Bazar

House

Completed

CompletedTube-wells

Third phaseBoalkhaliand

Raujan of
chittagong
District

House

Third phase

Third phaseTube wells

Ongoing
Morrelganjof
Bagerhat

Hou5e

0ngoingLatrine

0ngoingTube wells

Third phaseHouse

0Tube-wells

Khulna phase

phase
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A.4.2. Skill Development Training
for the Climate Change Victims

DiloL adaptatron activrries for wo.ren in

urban slums supported by Center for

Global Change (CGC) and Federal Ministry

for thF Tnvironnent, NATURT Conservarion

and Nuclear Safety, Germany. This is a

co pilot project addressing the need ofcity
slum women who are climate change

victl'rs and have migrated to rhe ciiie,.

BASTOB is tLe project irplementaton
organization of CGC to implement the
project activities in Dhaka and Cox's Bazar

districts. BASTOB is implementing this

project naming it "Skill Development

Training for the Climate Change Victims'l

The goal of the project is to make the

disadvantaged women financially solvent.

The major objectlve of the project is to
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increase the trade skill of the women to make them empioyed and self-employed so that they can
nnake their livelihood in slum areas of cities. Under this project there are provisions to train up to 120

female in various need based trades. Jhese trades would be selected ocally a5 per demand ofthe
interested women who will choose their respective trade considering their employment and

self employment facllity. During lst January to 30th June 2013, BASTOB provided training to 70

women on dressmaking, cow rearing and Beauty Parlor Management. From luly 2013 to March 2014,
BASTOB provided training to 1 10 women on dressmaking (100) and Beauty Parlor Management (t 0).

Total 180 participants were trained instead of 120, so that we could minimize cost.

A.5 Civil Society Alliance for Child Rights in South Asia

The project "Civil Society Alliance for Child
Rights in South Asia" is financed by the
European Union and was imp emented in
201 l -2013 by Butterflies, ClAl and ISCOS along
with their partners from the South Asian
region ie. A5chiana- Alghdnistan. Aoar;eyo-
Bangladesh, Butterflies lndia, Child Welfare

Scheme Nepal and Kanthashakthi sri Lanka.

The project aims to strengthen the role of the
. vil sociery. par tiLuldrly the SAACI\ allidnce. in
promoting human rights and democratic

reforms, specifically child rights, in the five
countriesr Afghanistan, Bangladesh, lndia,
Nepal and Sri Lanka. BASTOB worked in

partnership with Aparajeyo Bangladesh. The

activities carried out are art cornpetition of
children, providing training to the potential
candidates from the project areas. Three staff
members of BASTOB including the Executive

Director participated in the Consultation
workshop in Kathmandu, Nepal from 30 31

August 2013.
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Microfinance Programme (MFP)
SELF CONFIDENT RAJU BEGUM :

Boar. is a remote village of Sho.ld Union
under Nawabganj Upazilla of Dhaka
District. lt is about 50 km. South-west of
Dhaka city. Raju Begum joined Kashful
Mohila Samity as a member about I2
years ago. At that time she used to live

with her husband Mr. Chunno Miah in her
father's house in a hut.They had no asset,

no land. Afterjoining the Samity, she took
3,000 Taka as first loan and started
agriculture with her husband. They did
very hard work and got good crops. They
started cow rearing with the crops
production. With their hard work and
honesty they saw light of success. They
were increasing the size of their firms with
more cows with the surplus of sel ing milk.
Then for the last two consecutive years

rhey rook loan ofTk. 200.000.00. Thei'
savings deposit is Taka 49,667.00. with
their income, they bought 23 decimal of
land, constructed a tin-shed house, and
bo-ght a (ractor lor Lheir own c-llivation
and for rental service as well. They have

three daughters; the elder one is a student
ofclass 3 and second one is in class l. Now

everyday they are gettinq about 15 itre of
mi k and selling that for Tk. 40 50 per litre.

They have a bullthat is now famous in the
locality because of its strenqth. Very often
the bull i5 pdrt:(.patrng in the cor'rperirio^
among other bull of tearing the rope, a

traditional game in the locality. Now it is

becoming first in all events in the local

competition. Up to now it has won 3

televisions and 1 mobile set. Many people
want to buy the bull with Tk.120,000.00

but they do not want to sell this asset.

They love the bull very much and call it
"Pagla" with affection.
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lntrodu(tion; lvlicrofnance is the core programme of BASTOB.The main aim ofthis programme

is to create employment and increase income of the stakeholders. BASTOB is gradually expanding

its activities and loan outstanding with the financial and technical assistance of Palli

Karma Sahayak Foundation (PKSF) and Anukul Foundation (MDF).

BASTOB started its microfinance programme in 1998, immediately after the flood, for the male

qroups who were engaged in the agricultural activities and small trading. Post flood loan was

provided to the flood affected farmers. The loan was interest free. After successful completion of

this programme and for the request of the programme partners, BASToB started this programme

with the financial assistance of Hilfe fuer Bangladesh, Liechtenstein lt became a partner of

lNCOl,4E PROJECT lll of CARE Bangladesh in 2001. As a result of technical and financial supports of

CARE Bangladesh, the programme became rnore systematic, structured and visually acceptable'

ln 2007, BASTOB became a partner of Palli Karma Sahayak Foundation (PKSF).

The report of 2013 2014 is focused on total MF programme as well as initiatives taken in the

reporting period.
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Mi(rofinan(e Produ(t5 and Servi(es :

BASTOB has 5 types of rnicrofinance

loan products. These are: l. Rural

l\,4icrocredit, 2. l\.4icroenterprise, 3.

l\,4icrocredit for ultra-poot 4. Seasonal

oan and 5. Agricultural Loan. lnterest

rate (decline) is as fo lows; for Rural

micro credit for women and

Microenterprise is 24.20lo,for Ultra poor

200/0 and for Seasonal and Agricultural

Loan, the interest rate is 2olo on

monthlydecllning method,There are 3

types of savings (l) lvlandatory, {2)

Voluntary and (3) Special savings.

lmplementation pro(edure :

BAST0B [4icrofinance programme ]s

imp emented as per credit policy of

BAST0B. The po icy incLudes the

gu de ines for Group forrnation, savlngs,

credlts, interest rates ofsavings and oans.

Credit manual s fo owed for field eve

imp ementation. Some important parts of

the credlt manua along with status of

201 3'201 4 are briefly described below:

Formation ofGroup:

BASTOB practices 2 types of

groups; one is small and the other

one is large (Samity).small group

consists of ive mernbels with one

eader and large group conslsts of5 to 6

smaLL groups (25 30 members) with 3

members executive committee (Treasurer,

Secretary and Chairperson). At the end of

March 2014, there were 556 gloups of

which 485 are female and 7l are ma e.
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Groups, Sovers, qnd borrowers Status of lost nine yedrs:

Groups, Sdve6, and borrowe6 Stotus of lsst nineyeors:

2006 354 9,164 5812
2007 442 9,066 6277
2007-2008 4',15 9,323 6631
2008-2009 429 9351 7322
200q2010 451 101 84 9196
201G2411 519 11665 8446
2011 2A12 550 117 41 8703
2012 2013 554 11576 9170
2013 2014 556 10665 4739 Member Borrowers

r 2000

t0m0

8000

6000

4000

20m

0

2006 342 12 354 4,512 644 9,160 5,461 351 5812
2007 390 12 402 8,615 451 9,066 5,901 316 621 1

2007-)ooa 403 12 415 4,728 s95 9,323 6,158 473 6631
200&2009 416 13 429 8,517 434 9351 6603 719 7322
200+2010 415 42 457 9,272 912 10184 8398 7SA 9196
201G2011 465 54 519 10601 1064 11665 7574 872 8446
2011 2012 443 67 550 10464 1273 11741 7 569 1134 8703
2012-2013 484 70 554 I0285 1291 11576 8011 1159 9170
2013-2014 485 71 556 9333 1332 10665 7542 1197 4739
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Savings: BASTOB is maintaining 3 types of
savings; one is mandatory savings and the
othar two are voluntary and specidl savings.

The minimum savings per week for RMC Tk.

10/=,for MEfk.20/=, Ultra poorTk.2/= as the
mandatory savinqs. Members can withdraw
their voluntary savings as per their need.

Members qet minimum 6% interest on their

savings and it is deposited at their individual

account at the end of the year. During the

fiscal year 2013 2014, the members deposited

Ik. 51,952,268.00 and total withdrawal for

their needs was Tk. 42,934,347.00. The

members got Tk. 3,81 1,192.00 as interest on

their deposited savings.

Savings deposits, withdrowalsand net boldnceof ldst eightyeors ore ds follows:

20t2
2413

67,393,623.OO

201? 51,952,264.00 3,at l,t 92.00 ao,222,716.OO
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Month wiseSovings Collection, withdrowol qnd sovings Balonce:

The following table indicates month wise savings collection, savings withdrawn and savings
Balance during the reporting period 2013-2014 and previous yeat 2Ol2-2013.

(osing Ba an.e

Opening
Savings 56,97 4,798

4,217,445 4,299,237 56,893,006 4,689,s37 s,247,878 66,835,282

2,744,918 2,710,549 56,927,375 2,7 59,288 2,516,026 67,078,544

4,295,268 3,862,946 4,023,22757,3s9,697 4,213,693

3,144,548 67,512,9523,398,921 57,105,324 3,207,174 2,963,232

3,384,684 2,8s7,872 57,632,136 3,998,297 3,476,188 68,035,061

December 3,149,7 55 57,529,254 4,291,435 3,978,106

January 3,028,455 58,36s,487 4,312,260 3,925,991

February 3,7 40,393 2,756,399 59,349,481 4,855,567 3,383,959 70,206,267

3,849,s98 2,791,333 60,407,746 3,317,924 71,490,3274,601,984

4,331,135 2,985,421 72,785,34761,7 53,460 s,069,88s 3,77 4,865

3,976,991 2,791,926 62,938,525 4,810,765 3,402,s69

7,368,ss1 2,913,452 67,393,623 8,953,575 2,924,382

48,067,973 37,649,144 67,393,623 80,222,736

67,393,623
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Loan: MF programme provides loan to all
potential members as per their needs
ensurjng the capacity of utilization of loan.
Minimum 10o/o deposit of savings is needed
for their l st requested loan arnounting Tk. up
to 20,000.00. Borrowers need to pay the total

amount of loan in 46 instalments after having
two-week grace period. Service charge is 24.270

on decline rate. Duringthefiscai year2013 2014,

BASTOB disbursed TK. 320,388,000.00 and
rea ized Tk. 301,803,642.00.

Loon Disbu6ement, rcalization ond loan outstanding of lost nineyeqrc:

7l r20,000 00 l7 85t,829.00 I t,014,196.00

37,8sr,829.00

32,139,191.00 10,798,746.44

128 929,000 00 t09 5t 4,065 00 r49r5,074.00 71 ,391 ,503.40 19,4t4,915.00

181,203,000.00 1s1,471,738.00 r9,905 997 00 95,125,765.04 23,72A,262.AA

257,445,440.aA D4,347,A11AA 32,702,123.04

127,a27 ,AaA.oA l0T l7t 000.00 267 ,543,453.00 14,288,r00 00 161,419,43s.00 33,591 ,547.44

289,768,000.00 64,742,557 .Aa 3,243,122,00

101,803,642.00 37,31 2,555_OA 18,584,358.00

a20ll20r4
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Month wise Loan Disbursement and realization.

Thefollowing tqblesindicote monthwise loan disttibution ond reolizdtion duringthe repotting
pefiod 2012-2013 ond 2013-2014:

Death benefits provided to the members:

ln case of death or disability of the borrower

or borrower! spouse, loan amount is

excused and total saving is returned to the

borrower's nominee. lf the client dies

without paying any instalment, BASTOB

provides fu ll benefit to the client's fam ily. The

borrower has to pay Tk. 10.00 per thousand

before the disbursertent of loan as premium

for death benefits up to TK. 150,000.00. ln

case of l\4E loan, the risk is covered uptoTk.
150,000.00 and premium charged as

mentioned above.

161,419,435

July 30,389,000 24,974,573 166,A37,A62 43,269,000 26,616,944

Auqust 13,763,000 r6,230,015 164,37O,447 14,814,000 15,142,813 181,025,780

September 26,305,000 24,428,)48 166,247,499 25,748,000 24,551,414 1a2,216,362

october 23,r36,000 23,138,347 166,245,152 16,177,000 19,211,872 179,181,490

November r6,394,000 25,238,675 157,400,477 2r,056,000 24,062,661 176,174,829

December 24,971,000 24,127,330 158,244,147 24,546,000 35,371,861 fts34a,968

January 30,022,000 )4,481,998 163,744,149 24,624,000 24,25A,043

February 22,639,000 )1,355,106 165,067,443 34,407,000 22,955,718 177,166.207

March 27,216,000 21,861,996 170,421,447 24,399,000 24,015,202 177,55O,005

April 23,993,000 23,321,323 171,087,124 29,A99,000 24,63A,636 182,8I0,369

May 24,703,O00 34,207,791 165,582,333 26,586,000 25,691,382 143,7O4,947

June 26237,004 27,116,776 164,702,557 34,863,000 35,241,072 183,284915

Total 249,768,000 286,444,478 164,702,557 320,388,000 301,803,642 183,246,915
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C.1 Staff Development Training:

BASTOB belleves in continuous staff development

and professional growth in their respective fields.

With the financia ass stance of PKSF and Anukul

Foundation as well as BASTOB'5 own contributlon

several training courses were conducted during

the reporting period. The courses inc ude micro

enterpri5e maragelenl ano lerding -rc'o
enterprise development, savings and credit

management, accounts management, TOI credit

programme management, group dynamics. 18

staffs from different level participated in the

above mentioned trainlng courses.

C.2 Computerization of Accounts and
Microfi nance programme :

From March 2012 BASTOB started Computerization

of its microinance programme and accounts. lt

started with Badaldi Branch and 1000/0 workofthat

Branch is completed. From July 2012, BASToB

started with other 2 branches. Now three branches

are n'raintaining their JVI|S -FlS with software. As

now the software is running well so from July

2013 every month one branch will be added and

run with software.

C.3 Governing Board's Activity in 2013-2014 :

During the year, the Governing Board played

very supportive role. Some of the activities of
the Governing Board are as follows:

Four Governing Board Meeting held during

fiscal year 2013-2014.

Service Rule, Credit Policy, Financial Policy

reviewed and upgraded

Adopted innovative development ideas,

research on miarocredit.
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Background:

BASTOB lnitiative for Peoples Self development,

exceptionaly be ieves in people's self development

on their own inltiatlve. BASTOB, as its name implies,

oeievec '1 'ealiry a1d puL e.,]phd5rr on >ocio-

economic and culturaL deveLopment factors that

determine the footlng of peop e in a soclety. Based

on the prevai ing socio-economic condition of the

country, BASTOB prograrnme has carefully been

designed and the target peopLe are encouraged

to undertake and inltiate their own development.

BA5TOB categorically emphasizes programme

needs of women, youth and children, as well as

disadvantaged groups of the society.

BASTOB was founded by a group of commltted

professional and social worker. lt is a non-profit,

non-partisan organization. BASTOB noticeably

accomplished various development programmes

from the beginning ofits inception in 1997.

Vision, Mission Statement, Strategies and Values

Vi5ion

BASTOB envisions a society in which poor and

disadvantaged people are developed and

self reliant.

Mission Statement

BASTOB's goal is to estab sh a peop e-initiat-ad

oe\,"lopre1t procesr a_d lo ens-'e tocio-eLo^oni(

development of people.

BASTOB is committed to fol ow people's

participation, institution buiLding, hurnan rights,

gender equity, environment friendliness,

poverty alleviation and people's sustainability in

achieving its goals.

BASTOB is fo lowing a path of organizational

sustainability, consistent with peoplet self-re iance.

Considering development work as a challenging

job which requires combined effotts of many

p ayers involved in the process, BASTOB always
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encourages partnership and networking with
go\er1me1r ard I Ie mi oeo organ'.a. or5.

BA5TOB has experienced, energet c, and dynarnic
workers and members cornrnitted to achleve its
goals. lt believes in people's capacity and creativit,
and also in participatory management and it is

committed to ensure participation at every evel.

Strategies
Develop peopie's institutions
Provide fi nancial support/assistance
Active involvement of different stakeholders
ln planning

Reduction of gender discrimination
lmprove health and education
Provide skilltraining
Establishing network/partnership
Perform advocacy on various issueS

Protect human rights, environment and culture
Fnvi.onmenr f, iead'y dgriculrure and forestry

Core Values
Peoplet capacity and diqnity
Creativity and innovation
Cost consciousness

Honesty and integrity
Cu ture and environment friendly development
Disclpline, participation, tearn work and openness

Gender equity

Accountability and transparency

Justice and falrness

Striving for excellence
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Legal Status:

BASTOB lnitiatlve for People's Self-Deve opment ls

reglstered with the NGO Affalrs Bureau under Prime

lvlinister s Office, Registration No. FD-1263/98,

dated 6 lr4ay 1998. t is also registered with the

Societies Act No.3l6l (126)2003 dated 22 May 2003.

l\y'icrocredit Requlatory Authority (l\,,lRA) License No.

0 029 00170 00146 dated 29 O(tober 2008.

Various Policies/Manual of BASTOB I

BASTOB - Initiative for People! 5e f-Development has

developed various po lcies/n'ranual for good

governance and eifclent and effective management.

The policies/manuals are regularly updated for

effective use. l\4ost of the pollcies/man!als are

uploaded ln the webs te or hard copy in the office.

Presently BASTOB has the fo owlng po icies/rnanua s:

a. OrganizationalConstitution
b. Accounting lManuals

c. IVlicrofinanceManagementManuals
and polici,"s

d. BASTOB Policles: Service Rule, Finance

Policies, Organizational Behaviour

e. Child Protection Plan

f. lnformation Disc osures Policies

g. Staff Provident Fund/Gratuity Policies

h. Laptop/Mobi e Po icies

i. Transport Po lcies

Governan<e and Management :

Governan(e

composition ofthe Governing Board :

BASTOB has a General Council consisting of
eighteen members and a Governing Board

with seven members. The Board consists of
Chairperson, Vice-chairperson, Treasurer and

four members. The chief executive of the
organization acts as an ex offcio member

secreta ry of the Governinq Board. The Genera I

Council elects the coverning Board for a

period of two years. The Board is responsible

lor making poi cy guidel nes. The Governing

Board for the year 2014-2017 is as follows:
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The Governing Board of BASTOB
For the year 2014-2017

Prol Dr.l/d. Go am 5amdan Fak r
ChairpeEon

A.,ld.Gias Uddin Ahmed

Dr Shamsun Nahar Ahmed

l\4rJiptha Eoilagee

Dr Nilufar Kamorez la ha

Secretary/Execltiv€ D re.tot
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3.

5.

7.

1. Prof. Dr. Md. colam Samdani Fakir
Chairperson

Md. GiasUddin Ahmed
Vice-Chairperson

Md. Osman Ghoni
Trea5urer

Dr. Shamsun Nahar Ahmed
Board l\4ember

Dr. Nilufar Kamorez Ja ha
Board l\4ember

Md. Faruque Ahmed
Board l"4ember

Mr.liptha Boiragee
Board lMember

Ms. Sharmind Neelormi
General Body Member

Management:

The Chief Executive designated as Executive

Director is responsible for overall management
of the organization. The Executive Director is

assisted by Director Administration to run the
finance, administration and Human Resource

issues in cooperation with the Coordinator,

Accountant and Coordinator, lnternal Audit. All

programmes are managed by Programme

Head who is assisted by Project Coordinator
Micro Finance. The Project Coordinator is

assisted by Regional Managers. The Branch

Key Personnel :

Ms. Maksuda Reza
General Body l',4ember

l\4r. Bani Amin Md. Sabuktagin Bhuiyan

General Body i',4ember

It4s. AgneshPeris Baby
General Body lVlember

Ms. [4asumaPervin
General Body lMember

i\,4s. Anima Mukti Gomes
General Body Member

Mr. Ranjit Halder
General Body l"4ember

N4s. Nasrin Jahan
ceneral Body l,4ember

Manager is responsible for field level operation.

Field level staffs are Development Facilitator,

Health Facilitator etc. There is a monitoring cell

led by a Monitoring and Documentation Offcer

who is assisted by all programme staffs and

responsible for generating regular programme

monitoring reports to the manaqement for
proper implementation of all activities as per

objectives and goals.

Ar pre5ert 93 full time siaffs are managing

and implementi.\g the development activities

at headquarters and at field levels.

General Body of BASTOB

9.

1 
',].

12.

13.

14.

15.

10.

Executive DirectorMr. Ruhi Das
Director, AdministrationMr- Md- lamal Hossain
Prooramme HeadMr. Raniit Ch. Das

Mr- Rustom Ali Mollah Coordinator, [,4icrofinance
Coordinator lnternal AuditMr. Hari Naravan Das Roni
Coordinator, AccountsMr. Kinoshu Kumer Maiumder
Asst. Coordinator Microfi nnceMr, Pr otap Kumar
Admin. & Education OfficerMrs. Jahanara lbrahim Fakir
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Total Annual Budget
Fow yeor's operotionol budget (excluding investment cost) arc given below :

2006 1 5 ,252,7 41 .40 224,305.0O 1 USS = 68.00 Taka Actua Expend ture
2007 22,500,106.00 330,884.00 1 USS = 68.00 Taka Actua Expend ture
200&2009 1,9652,464.00 289,013.00 1 USS = 68.00 Taka Actua Expend ture
20092010 23,401,476.00 144,149.OO 1 USS = 68.00 Taka Actua Expend tu re

201,i2011 30 ,697 ,99a.OO 414,838.00 1 UsS = 74.00 Taka Aatua Expend tu re

2011-2012 31,008,81 6.00 419,038.00 1 USS = 74.00 Taka Actua Expend ture

2012 2013 43 ,t s3 ,41 6.OO 548,465.00 1 USS = 78.68 Taka Actual Expend ture

2013 2014 51,461,753.00 654,081.00 1 USS - 79.78 Taka Actual Expenditure

201+2015 59,744,740.OO 7 56,263.00 1 USS = 79.00 Taka Budget

Pre5ent Workinq Locations

Cox's Bazar Chakaria, Pekua, Moheshkhali and
Cox's Bazar Sadar
Nawabqani, Keraniani, Keraniqani, Uttara
Gournadi, Aqailihara

JovDurhat Panchbibi
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Head Office

Branch OfEces

BASTOB
6/20 Humalun Road (5th F1.). Block-B
Mohanrmadpur
Dhaka-1207
Telephonc No. +880-8 1 28805,
+880-2-9l I l53 t

Fax: +880-2-9121586

E-Mail: bastobbangladesh@gmail.com
inlb@bastob.org
Web Sitc: www.bastob.org
Skype:bastob

Il facebook.com/bastobbangladesh

001 Paraqram Vill: Paraqram,.P.O: KoilailUpz. Nawabgo nj, Dhaka

002 Solla Villr Sholla .P.O:5holla, Nawabqoni, Dhaka

003 RuhitDur Ruhitpur, Keraniqoni, Dhaka
004 Kholamora Kholamora, Keraniqoni, Dhaka
005 Badhaldi Baunia Bazar, Turaq, Dhaka
006 Cox's Bazar Saimon Road, Baharchora, cox's Bazar

007 Chakaria Bhoramohuri, Chakaria, Chakaria, Cox's Bazar

008 Malumqhat Ivlalumqhat Bazar, Dulahazara, Chakaria, Cox's Bazar

009 Kadamtolik Kadomtoli, Keraniqoni, Dhaka
010 Tonqi Tonqi Bazar, Gazipur
0r 1 Nawabqoni Nawabqoni, Dhaka

012 Sonarqon Vill, Hatkopa, P.O & Upazilla, Sonargaon, Narayanganj
013 Tarabo Borabo Bazar, P.O. Tarabo, Rupqanj, Narayangan
o14 Board Bazar Board Bazar, Gazipur
015 Nimtoli Vill. Nlmtola, P.o. shikarpur, Upazilla: Sirajdikhan, Munshiganj
016 Bhaqvakul Balasur Bazar, P.O. Bhaqyakul, Upazilla: Sreenaqar, Munshigani
017 Meohula Haller Bazar, P.O. Dohar, Upazilla: Dohar, Dhaka

018 Joypara Vill. Notakhola, P.O. & Upazillar Dohar, Dist. Dhaka

019 Delpara Delpara, Fatulla, Narayanganj
020 Sarulia Shafiuddin Market, DokhLhin Sarulia, Demra, Dhaka

o21 Pan.hrukhi Vill. & P.O. Panchrukhi, Upazilla: Araihazar, Dist. Narayanganj

022 l\4adhobdi vill. choto Madhobdi, P.O. lMadhobdi, Thana: Narsindi Sadar, Dist. Narasindi

023 -Jamoora Jamqora Bazar, Ashulia, Savar, Dhaka

024 Jirani Tenquri, Jirani Bazar, P.O. BKSP, Savar, Dhaka

025 Mouchak Vill. & P.O. Mouchak, Upazilla: Kaliakoir, Dist. Gazipur
026 l]ttar Khan Uttarkhan, Dhaka
027 Panchdona Vill. Choto Madhobdi, P.O. Panchdona, Thana: Narsindi sadar, Narasindi

028 Bandor Bandor, Naravanqan

029 Hemavetour Hemavetpur, Savar, Dhaka
030 Banqla Bazar Banqla Bazar, Cox's Bazar Sadar
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Annexure A1/1

RAZZAQUE & CO.
Char t c re d A r: r aan t n n t^s

Independent Auditor's Report
To the Members ofGeneral Body of

BASTOB lnitiative for People's Self-Development

Consolidated Accounts of BASTOB
For the Year ended 30 June 2014

W€ have audited the accompanying FinancialStatements of BASTOE-ln itiative for People's Self Development which
comprise the statements of financial Position as at June 30, 2014 and the statement of comprehensive Income,
Statement ofCash Flows, Receipts and Payments Statement, Statement ofChanges in Equityfor the iscalyear ended
June 30,2014 and a summary ofsignificant accounting policies and other explanatory notes.

Uanagemem r€sonsibiliti$forrheFinafti Matt€rs

BA5TOB-|nitiative for People's Self-Development Management is responsible for the preparation and fair
presentation of these frnancial statements in accordance with lnternational 6nancial reporting standards, and for
such internalcontrolas management determines is necessaryto enable the preparation offinancialstatementsthat
free from material misstatement,

Audito/ R€sponsibility

Our responsibility is to express an independent opinion on these fnancial statements based on our audit. We

condu.ted our audit in ac.ordance with lnternational Standards on Auditing (l5A), as adopted by the lnstitute of
Chartered Accountants of Bangladesh (1CAB), those standards require that we plan and perform the audit to obtain
rea50nable assurance abo ut whether the 6 na nciai state ments arefreefrom material misstatement, An audit includes

examining, on a test basis, evidence supporting the amounts and disclosures in the 6 na n.ial statements.

Opinion

ln our opinion, the inancial statements present fairly, in all material respects, the financial position of
BASTOB lnitiativefor People s Self Developmentas atJune 30,2014.And itsfinancialperformanceand itscash flows
for the year ended June 30, 2014 in accordance with lnternational financial Reporting Standards (IFRS) and other
applicable laws and regulation including MRA guidelines.

We also reportthat:

a) We h ave obtained a ll the information a nd explanations, wh ich to the best of ouI knowledg e a nd belief were
necessary for the purpose ofour audit and made due verification thereol

b) ln our opinion, proper books of ac.ounts as required by law and MRA Acts & Rule have been kept by
BASTOB lnitiative for People's Self Development sofar as it appeared from our examination ofthose books,

c) Statement ofFinancial Position and the Statement ofComprehensive lncome dealtwlth
accordance with ihe book5 of accounts,

Dated:The Dhaka
The 25 September - 2014

by the report are in

RAZZAQU E'&\CO.
Chadered Ac.ountants
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BASTOB-lnitiative for People's Self-Development
Consolidated Statement of Financial Position

As at 30 June, 2014
Annex-A1/2

Non Current Assets:
Property, Plant a.d Equipment
Total non-Cutrenr Assets

Shortterm lnvestment in FDR

Other Loan Housing Project
Ac.ount Re.eivable lnterest
Account Receivable Advance
Short term lnvestment in Others

Total Current Assetsi
Total Properties and Assets

6.00

7.Oa
08.00
09.00
10.00
'l].00
'l].0]
34.00
t2.00

372,722

232s,;83
546,494

4,447
31,924
76,924

197,267
114,593

3,497
171,236

3,479,446
3,4s2,124

322,741
322,741

2,111,707
394,739

400

44,63',1
247,354

2,639
215,771

3,073,614
3,396,354

29,32s,Os4
29,325,O5a

143,246,915
12,965,247

344,534
2,741,776
6,452,555

15,524,574
9,015,910

306,s96
13,472,539

273,752,690
303,477,744

25,172,163
25,172,163

164,742,557
31,O99,662

31,226
3,772,776
3,792,954

19,292,412

205,838
16,429,057

239,726,446
264,494,619

Cumulative 5urplus
Other Funds (Reserve Fund)

Non Cutrent Liabi ities:

Loan from Anukul Foundation
Oihers Loans 5hortTerm
Total Non- Current Liabilities

Members 5avlngs Deposit
Loan risk Fund (lnsuran.e)

Animal Llfe lnsurance
Account Payables/Provision

Staff Provident Fund

5taff lnsurance Fund
Accumulated Depreciation Fund
Provision on Expenses
PKSF Prcje<t Unspent (BCCTF)

Proje.t Unspent Fund
Loan Loss Provision
Disasrer Mitigation Fund (DMF)
Total Curent Liabilities
Total Capital Fund & Liabilities

14.00
'15.00

'16.00

t6.01
16.02

17.00
18.00
19.00
20.00
21.00
2',r.or
21.02
21_43
21.O4
21.O5
6.06

21.06
21.O7
22.QO

23.00

27,474,645
3,497,627

30,976,272

107,950,000
30,553,799
2,283,944

140,747,743

40,222,736
9,023,6s3

51,369

167,727
14,567,511
4,415,414
5,354,362

a2a,la3
2,430,095

116,044
1,449,671
5,644,123
4,765,635
2,232,414

131,313,733
343,O77,744

354,339
39,371

393,709

1,372,014
344,340

29,O29
1,789,417

1,419,634
114,691

653

2,132
'185,154

56,125
6a,105
10,526
35,971
1,475

13,341
72,245
60,571
28,379

1,669,OO2

3,452,124

21,493,934
2,765,992

27,659,922

93,166,666
27,799,466
4,144,512

125,114,644

67,393,623
6,948,246

41,369

156,927
11,409,552
4,273,930
5,224,750

699,474
2,444,317

4,524
3,344,597
1,756,705
6,554,816
1,427,293

112,124,083
264,494,649

319,173
35,464

354,637

1,194,521
356,426
s3,r 89

1,604,137

464,O76
49,045

':o

2,O12
146,246
54,797
67,O40
8,968

31,288
'109

43,395
22,523
44,041
23,424

1,437,540
3,396,3s4

Prol Dr. Md. Golam Samdani Fakir

5igned ln terms ofour report ofeven daie annexed.

Dated the Dhaka
The 25 Septernber, 2014
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BASTOB-lnitiative for People's Self-Development
Consolidated Accounts of BASTOB

Statement of Comprehensive lncome
For the year ended Ju ne,30,2014

Service Chargeon loan
Seryice Charge on PF Loan
PKSF Project Account (BCCTT)

Donations Re.eived
Project Bank lnterest
Bank lnterest
Bank lnterest on FDR

Sale ofPass Book and Forms
Service Charge StaffVehicle loan
Miscellaneous lncome

Expenditure:
Service Charge of PKSF loan
lnterest on Menbers Savings
lnterest paid to Anukul Foundation
lnter€st Paid to PF Members
BankandTT/DO Charges
Bank and TTIDO Charges, Project
lncomeTaxes at Source
lncom€Taxes at Source Project
Seruice Charge Rebate
Salaries and Allowances
Office Rent
Stationery
Traveling
Telephone and Postage
Office MaintenanceCost
Fueland Lubricant
Gas,WASA and Electricity Bill
Refr€shment/Entertainment
Staff Development (Train ing) Expen ses
Vehicle Maintenance Cost
Legal Expenses
Registration fee

Project (Donation) Expenses
PKSF Poect AccounT (BCCTT)

Pre-School Expenditure
Soft ware lvlaintenance Cost
Miscellaneous Expenses
DMF Expenditure
Loan,oss provision Expenses
Depreciation
Provision for Expenses
TotalExpenditure
Excess of Income over Expenditure
Total

24_AO 37,312,555
491,179

7,213,204
/,244,634

206,025
525,A28

3,914,509
1,620

111,175

183,648
57,266,169

25.04 4,458,250
3,411,192
2,456,941
1,364008

'191,281

7,374
241,218

174,745
18,580,206
1,313,375

495,146
240,292
218,884
39A,756

336,162
745,813
188,334
s68,XA
202,791

7,662

42,674
3,511,863
9,604,126

270,648
90,450

341,472
219,000
958,000
389,778
116,O40

51461,753
5,804,416

57,266,159

36,659,325
657,053

9,697,600
1,7a7,252

123,63s
476,235

2,s32,743

117,145

249,477
s2,300,86s

4,219,O49
3,160,069
2,466,598
1,089,666

141,204
5,449

293,342
18

122,321
16,914,205
1,286,650

349,976
248,558
r9s,831
277,671

328,558
558,915
149,249
211,832
142,292
193,833
15,754
40,000

2,387,121
6,313,003

412,891
270,000

1,500,565
410,O14

8,524
43,753,816
8,547,449

52,300,865

474,244
6,251

92,443
92,O29
2,619
6,673

49,754
21

1,4a9

2,334
127,955

56,665
44,440
31,224
17,337
2,431

94

,,r),
236,155

16,693

6,293
3,O54
2,1a2
4,967
4250
9,479
2,394

2,577
97

542
44,636

122,120
3,440
1,150
3,437
2,743

12,176
4,954
1,475

654,081
73,774

727,455

459,534
4,236

121,562
22,404

1,550
5,970

31,749

1,468

3,132
655,605

52,887
39,612
34,919
13,659
1,770

68
3,677

0
1,533

212,024
16,124
4,888
3,116
2,455
3,481
4,119
7,006
1,871

2,655
1,784
2,430

't9l
501

29,931
79,13s

5,176
3,385

r8,810
5,140

107
544,465
107,139
655,605
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BASTOBJnitiative for People's Self-Development
Consolidated Accounts of BASTOB

Statement of Comprehensive lncome
For the year ended Juoe,30,2014

Net Surplus Transfer to Fundt
PKSF Project A.count (8CCTF)
Donations over expenditure
surplusTransfer to DMF FDR
SurplusTransfer to risk Fund FDR
SurplusTransferto Savings FDR
Surplus Transferto Gratuity Fu.d FDR
SurplusTransferto PF Fund

Insurance Fund Surplus
SurplusTransfer to Reserve Fund
SurplusTransferto MFP Capital Fund

12,334,926)
3,927,41a

147,946
529,235

140,121
(r,960)

99
93

331,635
2,944,715
5,4O4,416

RuhiDas
Exe.utive Dire.tor

33A4,s97 42,427
@a23O7) \6,0461
130,32a 1,634
5a2,553 6,300

109,616 1,374
(r5) (1)
(345) t4)
(34s) 14)

1,722A57 21,s91
3,180,610 39,A70
4,547,049 107,139

\29,677)
49,914
2,349
6,727

2,249
(25)

l
l

4,215
37,936
73,774

r6D!
Prot Dr. Md. Golam 5amdani Fakir

fr,-\s/
chartered Ac.ountants

5igned in terms ofour report ofeven date annexed.

The 30 November,20l3
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